
Directors’ Report 
 

Dear Members, 
 

Your Board of Directors (the “Board”) takes pleasure in presenting the Annual Report of S V Creditline 

Private Limited (the “Company”) together with the audited financial statements for the year ended 

March 31, 2016. 
 
FINANCIAL HIGHLIGHTS 
 

The financial performance of the Company for the year ended March 31, 2016 is summarized below: 

  

                           Particulars 
31st March,  2016   31st March,  2015 Change (%)  

(Rs. in Crore) (Rs. in Crore) 
 

  

Total revenue 123.20 71.46 72.40% %

  

Less: Total expenditure 106.71 59.38 79.70% 

  

Profit (Loss) Before Tax 16.48 12.07 36.70% 

  

Profit (Loss) After Tax 11.21 8.20 36.70% 

  

Earnings Per Share (EPS) 2.52 2.14 17.76% 

  

Diluted EPS 2.52 2.14 17.76% 

     
 
• The Company has posted a profit after tax (PAT) of Rs. 11.21 Crore for FY 2015-16 as compared to 

a PAT of Rs. 8.20 Crore for FY 2014-15.  
A sum of Rs. 2.24 Crore is proposed to be transferred to statutory reserve as against Rs. 1.64 Crore 

for FY 2014-15.  
 
• ROA (including managed loans and securitized loans) and ROE for FY16 were 1.97% and 19.43%, 

respectively.  
 

OPERATIONAL HIGHLIGHTS 

  

Particulars  31st March,  2016    31st March,  2015 Change (%) 

 

Number of branches 202 120 68% 

 

Number of borrowers (in lakhs) 637,731 333,750 91% 

 

Number of employees 1978 856 131% 

 

Amount disbursed (Rs. in lakhs) 131,780.36 63,151.36 109%

 

Gross loan portfolio (Rs. in lakhs) 

 
101,647.57 42,115.15 141%

 

 

 



 

 

RESOURCE MOBILIZATION 

During the year under review, the Company has diversified its sources of funds and raised a sum of Rs. 

493.60 Crore by way of short-term, long-term loans, and also from non-convertible debentures 

(“NCDs”), which was 28.65% higher as compared to Rs. 383.69 Crore raised during FY 2015-16. In 

addition, the NCDs issued by the Company are listed on the BSE Limited. 

 
The net worth of the Company as on March 31, 2016 was Rs. 67.21 Crore and capital adequacy as on 

March 31, 2016 was 17.17%, well in excess of the mandated 15%. This has enhanced the credit quality 

of the Company’s debt instruments and helped it in obtaining competitive pricing.In addition, the 

Company also issued 40,00,000 (Forty Lacs) equity shares under right issue by way of Right issue. 

The Company’s effective cost of borrowings reduced to 15.50% in FY 2015-16 as compared to 16.05% 

for FY-2015. This reduction was mainly driven by a sustained turnaround, capital raise, rating upgrade 

and diversification of sources of funding. Therefore, in line with the Company’s policy of passing on 

the cost advantages accruing from economies of scale, operational efficiency and reduction in the cost 

of borrowing to its Borrowers, the Company reduced the rate of interest from 26% to 24.7% with effect 

from August 1st, 2015. 

 

BUSINESS OVERVIEW 
 

During FY 2016, the Company’s total revenue and PAT were Rs. 123.20 Crore and Rs. 11.21 Crore 

respectively. As on March 31, 2016, the Company had 6377.31 Crore Borrower spread across 202 

branches across 8 states and 118 Districts in India, with a gross loan portfolio of Rs. 1016.48 Crores. 

 

Please refer Management Discussion and Analysis Report for more information on the Company’s 

Business Overview. 

 

INDUSTRY TRENDS 

The overall outlook for the Microfinance Industry has improved during the financial year 2015-

16.Theindustryhasmaturedwithstrongerinstitutions, thecredit bureaus are functional, the investors 

and lenders are back in business, there is greater focus of the government on financial inclusion with 

launch of Micro Units Developments Agency and Refinance Agency (Mudra), greater regulatory clarity, 

Reserve Bank of India considering giving new licence for Small and Payment banks etc. During the 

F.Y 2015-16 the following developments had taken place in the Industry:- 

• Total loan amount disbursed during the F.Y 15-16 reached at Rs. 61,860 Cr. in comparison to 

31,599 Cr. for the F.Y 14-15 representing an increase of 65% as compared to previous F.Y. 

• The Total number of Loan disbursed by MFI grew to 3.47 Cr. in comparison to 2.55 Cr. for the 

F.Y 14-15 representing an increase of 36% as compared to previous F.Y. 

• The Total number of branches of MFI reaches to 9,669 in the F.Y 2015-16 as compared to 7,934 

in F.Y with an overall increase of 22% as compared to previous F.Y. 

• The number of employee’s base stood at 85,888 in comparison to 62,407 for the previous year 

with an increase of 38%. 

• Portfolio at Risk (PAR) figures remained under 1% for fy 15-16. 

 

 



 

 

• Average loan amount disbursed per account for the FY 2015-16 was Rs 17,805. The figure for 

FY 14-15 was Rs 14,731. 

• Insurance (credit life) to over 3.7 Cr clients with sum insured of Rs 59,834 Cr was extended 

through MFI network. 

• Top 10 MFIs (in terms of loan amount disbursed) account for 71% of the aggregated industry 

disbursements during the year. 

• Over half (59%) of the total disbursement during First quarter, came from 5 states, viz. Tamil 

Nadu, Karnataka, Maharashtra, Odisha and Madhya Pradesh. 

• During the F.Y 15-16 MFI received a total debt funding of Rs 33,706 Cr debt funding (from 

Banks and other Financial Institutions). This represents an increase of 55% compared to FY 14-

15. Group of large MFIs account of 89% of total debt funding received in FY 15-16. 

• Share of non-bank funding has been increasing and accounts for 40% of the total debt funding 

this fiscal. 

• Securitization of MFIs’ portfolio increased by 91% compared with last fiscal. 

• At an industry level average cost of funds, as of 31st March 2016 is 14.8%. 

 

DIVIDEND 
 
Dividend on Equity Share Capital: 
 

In order to conserve resources and according to the provisions of the Companies Act, 2013, the 

Directors have not recommended any Equity dividend for the year under review. 

 
Dividend on Preference Share Capital: 

 

Company had paid Dividend of Rs.2,793,629 (Twenty Seven Lacs Ninety Three Thousand Six Hundred 

Twenty Nine) at the rate of 12 (Twelve Percent) % percent on 20,00,000 (Twenty Lacs )Cumulative Non-

convertible redeemable Preference Shares which was redeemed on March 29, 2016. 

 

Further, the Company has made provision for Dividend Payment amounting to Rs. 6,944,901 (Sixty Nine 

lacs Forty Four Thousand Nine hundred and One only) on remaining 2,20,00,000 (Two Crore Twenty 

Lacs) Cumulative Non-Convertible Redeemable Preference shares), which aredue for redemption 

during the F.Y 2016-17. 

 

DIRECTORS AND KEY MANAGERIAL PERSONNEL 

 

Changes in the composition of the Board of Directors 

 

During the Year under review Mr. Manoj Mittal was appointed as the Nominee Director of the Company 

in the Board Meeting held on December 11, 2015 in pursuance of the Nomination received from SIDBI 

and was replaced by Mr. Ramesh Dharmaji in the Board Meeting held on March 05, 2016. 

Further Mr. Sundeep Kalsi, Independent Director had resigned from the Board of Directors with effect 

from March 05, 2016. In addition Mr. Rakesh Arora and Mrs. Anita Roy were re-appointed as an 

Independent Directors for another term of Five Years in the Extra Ordinary General Meeting of the 

Company held on March 05, 2016.   

 

 

 

 



 

Declaration of Independence 
 

The Company has received declarations from all Independent Directors of the Company confirming 

that they meet the criteria of independence as prescribed under Section 149(6) of the CA 2013. 

 

Key Managerial Personnel 
 

Mr. Rakesh Dubey, Chief Executive Officer; Mr. Durgeshwar Mishra, Chief Financial officer, Mr. Sunil 

Malik, Company Secretary of the Company are the Key Managerial Personnel (“KMP”) of the Company. 

 

During the year, Mr. Subash Mittal resigned from the Company with effect from June 30, 2015 and Mr. 

Sunil Malik appointed as Company Secretary with effect from October 12, 2015. 

 

CHANGE IN CAPITAL STRUCTURE OF THE COMPANY 

During the year under review, your Company has increased the authorized Share Capital in the Extra-

ordinary General meeting held on September 24, 2015 from INR 60,00,00,000 (Sixty Crores) to INR 

75,00,00,000 (Seventy Five Crores)and on March 05, 2016 from 75,00,00,000 (Seventy Five Crores) to 

85,00,00,000 (Eighty Five Crores.) 

 

The Authorized Share capital of the Company as on March 31, 2016 stands increased to INR 

85,00,00,000 (Eighty Five Crores) divided into 50,000,000 (Five Crores) Equity Shares of INR 10 each/- 

and 35,000,000 (Three Crore Fifty lakh) Redeemable Preference Shares of INR10/- each. During the 

year under review, your company had allotted 4,000,000(Forty Lacs) Equity Shares on Right basis in 

two tranches details as mentioned below: 

 

S.No Date of 

allotment 

Price per share No. of Shares 

1 May 29,2015 Rs 10/-  per share at a premium of Rs 10/- 2,000,000 

2 March 23,2016 Rs. 10/- per share at a premium of Rs 15/- 2,000,000 

Total 4,000,000 

 

Accordingly, the issued, subscribed and paid-up-equity share capital stands increased to INR 428,460,640 

(Rupees Forty Two Crores Eighty Four lacs Sixty thousand Six hundred Forty only) as compared to INR 

388,460,640 (Rupees Thirty Eight Crores Eighty Four Lacs Sixty thousand Six hundred forty only) in the 

previous year.  

Further, your company had Redeemed 2,000,000 Compulsorily Non-Convertible Redeemable preference 

shares of INR 10/- each aggregating to INR 20,000,000 on March 28, 2016 and allotted 22,000,000 Non- 

convertible redeemable Preference shares to the following allottees in respective meeting as mentioned 

below:  

 

S.No Date of 

allotment 

Name of Allottees No of Shares Price per share  

1 03.09.2015 Unifi AIF   7,000,000 10/- 

2 11.12.2015 Mr. Sunil Sachdeva 10,000,000 10/- 

3 28.03.2016 M/s Maanaveeya 

Development& Finance Private 

Limited 

  5,000,000 10/- 

Total 22,000,000  

 

 

 

 

 



 

 

DIRECTORS’ RESPONSIBILITY STATEMENT 
 

Pursuant to the requirement under Section 134(3)(c) of the CA 2013 with respect to the Directors’ 

Responsibility Statement, it is hereby confirmed that: 
 

1. in the preparation of the accounts for the year ended March 31, 2016, the applicable accounting 

standards have been followed and there are no material departures from the same;  

2. the Directors had selected such accounting policies and applied them consistently, and made 
judgments and estimates that were reasonable and prudent so as to give a true and fair view of 
the state of affairs of the Company as at March 31, 2016 and of the profit of the Company for the 
year under review; 

3. the Directors took proper and sufficient care for the maintenance of adequate accounting records 

in accordance with the provisions of the CA 2013 for safeguarding the assets of the Company and 

for preventing and detecting fraud and other irregularities;   
4. the Directors prepared annual accounts of the Company on a ‘going concern’ basis;   
5. the Directors laid down internal financial controls to be followed by the Company and such internal 

financial controls are adequate and are operating effectively; and  

6. the Directors devised proper systems to ensure compliance with the provision of all applicable 

laws, and that such systems are adequate and operating effectively. 
 
 

POLICY FOR SELECTION AND APPOINTMENT OF DIRECTORS AND REMUNERATION POLICY 
 

In compliance with the provisions of the CA 2013, the Board has on the recommendation of the 

Nomination and Remuneration Committee, approved the Nomination and Remuneration Policy. The 

aforesaid Policy provides a framework to ensure that  

 a) the level and composition of remuneration is reasonable and sufficient to attract, retain and 

motivate directors of the quality required to run the company successfully;  

b) relationship of remuneration to performance is clear and meets appropriate performance 

benchmarks; and  

 c) remuneration to Directors, Key Managerial Personnel and Senior Management involves a balance 

between fixed and incentive pay reflecting short and long-term performance objectives appropriate to 

the working of the company and its goals.  

 

AUDITORS 
 

Statutory Auditors 

 

The Statutory Auditors of the Company, M/s. B S R & Associates LLP, Chartered Accounts, Hyderabad 

(vide Registration No.: 116231W), were appointed in the Annual General Meeting of the Company held 

on July 17, 2014 as Statutory Auditors of the Company to hold office for a term of five years until the 

conclusion of the Annual General Meeting to be held in 2019, subject to the ratification of such 

appointment by the shareholders of the Company at every consecutive Annual General Meeting. The 

Auditors have confirmed their eligibility for appointment in the financial year 2016-17, if their 

appointment ratified in the ensuing Annual General Meeting. 

 

Your Directors recommend ratification of the appointment of M/s B S R & Associates LLP, Chartered 

Accountants as the Statutory Auditors of the Company for the financial year 2016-17. 

 

 

 

 

 

 



 

 

Response of the Board to the Auditors Comment 

 

The report of the auditors contains no qualification/reservations in the said report, on the annual 

financial statements for the financial year 2015-16. 

 

Secretarial Auditors and Secretarial Audit Report 

 

Pursuant to section 204 of the Companies Act, 2013, the Company had appointed M/s Goyal Divesh & 

Associates, Company Secretaries to conduct secretarial Audit of the Company for the FY 2015-16. The 

Report of Secretarial Auditors annexed herewith as Annexure I to the Directors’ Report. There are no 

qualifications, reservations or adverse remark made by the secretarial auditors in their report. 

 

PARTICULARS OF LOANS OR GUARANTEES OR INVESTMENTS 
 

Provisions of Sections 186(11) and 134(3)(g) of the CA 2013 requiring disclosure of particulars of the 

loans given, investments made or guarantees given or securities provided is not applicable to the 

Company. 

 

Moreover, Company has not given any loans/guarantees and has not made any investment in securities 

as covered under Section 186 of the Companies Act, 2013. 

 

RELATED PARTY TRANSACTIONS 
 

All transactions entered into with Related Parties as defined under the CA 2013 during the year under 

review were in the ordinary course of business and at an arm’s length pricing basis and do not attract 

the provisions of Section 188 of the CA 2013.  

 

Details of the related party transactions, which are exempted according to a proviso to Section 188 of 

the CA 2013, during FY16 are disclosed in Note 2.31 of the financial statements. 
 
MATERIAL CHANGES AND COMMITMENTS, IF ANY, AFFECTING THE FINANCIAL POSITION OF THE 

COMPANY 

 

There are no material changes and commitments affecting the financial position of the Company, 

which occurred between the end of the financial year of the Company i.e. March 31, 2016 and the date 

of the Directors’ Report. 
 

CONSERVATION OF ENERGY, TECHNOLOGY ABSORPTION, FOREIGN EXCHANGE EARNINGS AND 

OUTGO 

 

The provisions of Section 134(3) (m) of the CA 2013 relating to conservation of energy and technology 

absorption do not apply to the Company. The Company has, however, used information technology 

extensively in its operations. 

 
The Company neither had any foreign exchange earnings nor any such outgo during the year under 

review. 

 

 

 

 

 

 



 

 

RISK MANAGEMENT POLICY 

 

The Board has adopted the Risk Management Policy in order to assess, monitor and manage risk 

throughout the Company. 

 

Risk is an integral part of the Company’s business, and sound risk management is critical to the success 

of the organization. 

 

Risk Management Policy in line with Companies Act, 2013 has been annexed as Annexure II to the 

Directors’ Report. 
 
CORPORATE SOCIAL RESPONSIBILITY (“CSR”) 

 

As per requirement of Section 135 of the Companies Act, 2013 read with the Companies (Corporate 

Social Responsibility Policy) Rules 2014, the Company has established the Corporate Social 

Responsibility Committee (“CSR Committee”). 

 

The Board adopted the CSR Policy, formulated and recommended by the CSR Committee and the same 

is also available on the Company Website. 

 

In light of the CSR Policy, the Company has contributed Rs. 20.50 lacs towards CSR expenditure both 

for FY 2014-15 and FY 2015-16, Rs. 17,00,000 (Seventeen Lacs) has been contributed towards Prime 

Minister National Relief Fund as per Schedule VII of the Companies Act, 2013 and Rs. 3,50,000 (Three 

Lacs Fifty Thousand) has been contributed towards Promoting Education for providing Scholarship to 

Girl Child from Economically Weaker Section to enable them to continue their school education as per 

Schedule VII of the Companies Act, 2013 towards a society named Khushii (Kinship for Humanitarian 

Social and Holistic Intervention in India) 

 

The disclosure pursuant to section 134(3)(o) of Companies Act,2013 and Rule 9 of the Companies 

(Corporate Social Responsibility)Rules,2014 with respect to CSR spending is annexed herewith as 

Annexure- III to the Directors’ Report.  
 
DEPOSITS 
 

During the year under review, the Company has not accepted any deposit from the public. 
 

DETAILS OF SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE REGULATORS, COURTS OR 

TRIBUNALS IMPACTING THE GOING CONCERN STATUS AND COMPANY OPERATIONS IN FUTURE 
 
There are no orders passed by the Regulators, Courts or Tribunals which would impact the going 

concern status of the Company and its future operations. 
 
INFORMATION REQUIRED UNDER SEXUAL HARASSMENT OF WOMEN AT THE WORKPLACE 

(PREVENTION, PROHIBITION & REDRESSAL) ACT, 2013 
 
The Company has in place a Policy in line with the requirements of Sexual Harassment of Women at 

Workplace (Prevention, Prohibition & Redressal) Act, 2013.  

 

Internal Complaints Committee has been set up to redress complaints received regarding sexual 

harassment. All employees are covered under the Policy. During the Financial year 2015-16, the 

Company has not received any complaint regarding sexual harassment. 

 

 



 

INTERNAL FINANCIAL CONTROLS 
 

The Company has adequate internal controls and processes in place with respect to its operations, 

which provide reasonable assurance regarding the reliability of the preparation of financial statements 

and financial reporting as also functioning of other operations. These controls and processes are driven 

through various policies and procedures. 

 

VIGIL MECHANISM POLICY 
 

The Company has adopted the Whistle-blower/Vigil Mechanism Policy and details of the same are 

explained in the Corporate Governance Report. The Policy is also available on the Company’s website. 

 

PARTICULARS OF EMPLOYEES 
 

The ratio of the remuneration of each Director to the median employee’s remuneration and other 

details in terms of Section 197(12) of the CA,2013 read with Rule 5(1) of the Companies (Appointment 

and Remuneration of Managerial Personnel) Rules, 2014 have been annexed herewith as Annexure IV 

to the Directors’ Report. 

 

MANAGEMENT DISCUSSION AND ANALYSIS 

 

The Management Discussion and Analysis Report for the year under review has been annexed as 

Annexure- V of the Directors’ Report. 

 
 
CORPORATE GOVERNANCE   
 

The Company has adopted best corporate practices, and is committed to conducting its business in 

accordance with the applicable laws, rules and regulations. The Company follows the highest standards 

of business ethics. A report on corporate governance has been annexed as Annexure- VI of the 

Directors’ Report. 

 

EXTRACT OF ANNUAL RETURN 
 

Pursuant to Section 134(3) (a) and Section 92(3) of the CA, 2013, read with Rule 12 of the Companies 

(Management and Administration) Rules, 2014, an extract of the Annual Return as at March 31, 2016 

in form MGT 9 has been annexed as Annexure - VII to the Directors’Report. 
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CORPORATE RISK MANAGEMENT POLICY 
 

This policy describes SVCL's risk management principles and expectations applicable to all types of risk 
in all activities undertaken by or on behalf of SVCL. It also outlines roles and responsibilities for the Board 
of Directors, the Chief Executive Officer, the Chief Risk Officer and Executive Vice-Presidents of 
Corporate Groups, and all staff.  
 
Definitions of significant terms in this Policy are outlined in the SVCL Risk Glossary. 
 
Risk is often defined as the chance of something happening, measured in terms of probability and impact. 
At SVCL, a principal risk is defined as the chance of something happening, measured in terms of 
probability and impact, that may adversely affect the achievement of SVCL's strategic or major business 
objectives. 
 
Risk management is a structured and disciplined approach to assessing and managing the uncertainties 
that SVCL faces as it creates value and preserves value. 
 
SVCL believes risk taking is a necessary and accepted part of our business. Effectively managing risk is 
a competitive necessity and an integral part of creating shareholder value through good business 
practices designed to ensure that SVCL achieves its strategic, business and governance objectives, and 
protects its corporate reputation, values and integrity. In the context of realizing strategic objectives, some 
amount of failure is an accepted outcome of risk taking as long as risks have been properly assessed and 
managed. 
 
SVCL acknowledges that all activity has an element of risk and that not all risks can or should be 
transferred. SVCL is committed to managing risks including strategic risks, at all levels in the organization 
and summarizes these risks into three broad categories: operational risk; financial risk; and safety, 
environmental and regulatory risk. Since many risks can impact our reputation, all risks must be evaluated 
in terms of the potential impact on our reputation. 
 
SVCL does not engage in speculative activity which is defined as a profit-seeking activity unrelated to 
SVCL's primary business. 
 
Risk management applies to and will be practiced in accordance with Article II, SVCL's Risk Management 
Principles as a part of all of SVCL's activities including developing strategic plans, preparing operational 
plans and capital budgets, completing detailed project approval requests, designing and managing 
product plans, operating SVCL's facilities and plants, as a part of other management systems and 
generally, in all decision making processes. 
 
SVCL's overall risk appetite and risk tolerance will be determined by the Chief Executive Officer/Chief 
Financial Officer in conjunction with the Senior Management and reported to the Board of Directors. 
 
Risk will be evaluated, managed and documented consistent with guidelines, tools and framework 
advocated by this Corporate Risk Management Policy and other SVCL risk management policies, 
guidelines or practices such as the Market Risk Mitigation Policy. 
 
In all cases, risk will be evaluated in terms of the impact on the following areas: people, environment, 
assets, financial/business objectives, and reputation. The risk will be assigned a probability of occurrence, 
with a resulting risk level ranging from low to extreme. 

 

Risks identified as extreme, high, or medium will require implementation of a risk transfer, reduction, 
elimination, or exploitation strategy to reduce the residual risk level to as low as reasonably practicable. 
Risks identified as extreme or high with an impact above a specified threshold will be reported to the 
Chief Executive Officer/Chief Financial Officer. 
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The risk management involves framing of policies as well as percolation and implementation of the same. 
The Board of Directors has constituted the Risk Management Committee (RMC). The Committee 
overseas the Risk Management functions of the Bank with focus on the three risks identified by Basel II, 
i.e. Market Risk, Credit Risk and Operational Risk. RMC meets once in a quarter. 
 
For management of Market Risk, the Board has constituted the Asset Liability Management Committee 
(ALCO). It functions on the basis of a policy detailing the objectives & scope of Asset Liability 
Management in the Bank, duly approved by the Board. The role of ALCO is to: 
 
a) review at periodic intervals the Liquidity Risk through Structural Liquidity and Dynamic Liquidity, 

Interest Rate Risk sensitivity. 
b) review the pricing of various products. 
c) evaluate new business products, any variants of the existing products or any cost cutting measure, 

with particular focus on the pricing aspects, and make suitable recommendations to the Risk 
Management Advisory Committee / Board. 
 

 
Credit Risk Management 

 
For extending financial assistance, SVCL has a brief Operational Manual and policies such as Product 
Policy, Group/Center Formation, Training & Recognition Policy, Disbursement and Loan Utilization Check 
Policy, Repayment, Prepayment and Foreclosure Policy, Field Monitoring, supervision and Branch visit 
Policy, Location Identification Policy and Customer Selection Policy. 
 
Operational Risk 

 
Operational Risk Operational Risk is the chances of loss associated with Bank’s operations. Examples of 
such loss events are (I) external fraud, (ii) internal fraud, (iii) damage to physical assets, (iv) loss on 
account of faulty business practices and procedures, (v) business disruption and system failures (vi) 
Employment practices and workplace safety (vii) Execution Delivery and Process Management etc. 
 

The Board of Directors is responsible for: 

• Approving and authorizing the Policy. 

• Ensuring that a system is in place to identify the principal risks to the Corporation and that the best 

practical procedures are in place to monitor and mitigate the risks. 

• Reviewing the Chief Risk Officer's consolidated quarterly and annual risk reports that identify the 

principal risks to the Corporation and the mitigation strategies in place. 



           

 Annexure- III  

 

Annual Report on Corporate Social Responsibility (CSR) activities in FY 2016 

 

CORPORATE SOCIAL REPONISIBILITY 

 

In Compliance with Section 135 of the CA 2013 read with the Companies (Corporate Social 

Responsibility policy) Rules 2014, the Company has established the Corporate Social Responsibility 

Committee (“CSR Committee”) 

 

The Board adopted the CSR Policy, formulated and recommended by the CSR Committee, and the same 

is available on the Company’s website. 

 

In light of the CSR Policy, the Company has spent in the following areas for FY 2014-15 & FY 2015-16: 

 

The disclosure of the contents of the CSR Policy pursuant to section 134(3)(o) of the Companies 

Act,2013 and Rule 9 of the Companies (Corporate Social Responsibility) Rules, 2014, as follows: 

 

 

 

S.No. Particulars Remarks 

1. A brief outline of the company's 

CSR policy, including overview of 

projects or programs proposed to 

be undertaken and a reference to 

the web-link to the CSR policy and 

projects or programs. 

 

Education: Promoting education, including special 

education and employment enhancing vocation skills 

especially among children, women, elderly and the 

differently abled and livelihood enhancement projects. 

 

Health: Eradicating hunger, poverty and malnutrition, 

promoting health care including preventive health care and 

sanitation and making available safe drinking water. 

 

Environment: Ensuring environmental sustainability, 

ecological balance, protection of flora and fauna, animal 

welfare, agro forestry, conservation of natural resources 

and maintaining quality of soil, air and water.  

 

Contribution in any other fund set up by the central 

government for socio-economic Development. 

Web link-  http://www.svcl.in/Images/CSR%20Policy.pdf 

 

2 The Composition of the CSR 

Committee is  

 

1) Mr. Sunil Sachdeva-  Chairman 

2) Mr. Vijay Parekh     - Director 

3) Mr. Rakesh Arora- Independent Director 

 

3 Average net profit of the company 

for last three financial years- 

 

69,916,250 

 

4 Prescribed CSR Expenditure for FY 

2015-16 

 

 

 

 

 

 

 

 

1,398,325 

 

 



5 Details of CSR Expenditure during 

the Financial year  

a) Total amount to spend in the 

financial year 

For F.Y. 2014-15 

For F.Y 2015-16  

b) Amount unspent, if any; 

c) Manner in which the amount 

was spent during the Financial 

year 

 

 

 

 

Rs 6.19 lacs 

Rs13.98 lacs 

Nil (Company has spent excess Rs. 0.33 lacs)  

 

As per table A 

6 In case the Company has failed to 

spent the 2% of average net profit 

of the last 3 FY or any part thereof 

the Company shall provide the 

reason for not spending the 

amount in its Board Report 

Not Applicable 

Table A 

(1) (2) (3) (4) (5) (6) (7) (8) 

S. 

No. 

CSR project 

or activity 

identified 

Sector in 

which the 

project is 

covered 

Projects or 

programs 

(1) Local Area or 

other 

(2)Specify the State 

and district where 

projects or 

programs was 

undertaken 

Amount 

outlay 

(budget) 

project or 

programs 

wise 

Amount 

spent on the 

projects or 

programs 

Sub Heads: 

(1) Direct 

Expenditure 

on projects 

or programs 

(2) 

Overhaeds: 

Cumulative 

expenditure 

up to the 

reporting 

period 

Amount spent: 

Direct or 

through 

implementing 

agency 

1 To promote 

Girls 

Education 

Education Khushi- Registered 

Society to promote 

Education 

 

- 350,000 NA  Direct 

2  Prime 

Minister 

Relief Fund 

Fund 

established 

by Central 

Govt.  

The fund is 

established to 

render immediate 

relief to families of 

those killed in 

natural calamities 

like floods, cyclones 

and earthquakes, 

etc. and to the 

victims of the major 

accidents and riots.  

 

- 1,700,000 NA  Direct 

 Total    - 2,050,000   

 

 

 

 

 

 

 

 

 



 

 

Responsibility Statement  

 

The Responsibility Statement of the CSR Committee of the Board of Directors of the Company has been 

reproduced below: 

 

The implementation and monitoring of the CSR Policy is in compliance with the CSR objectives and 

policy of the Company. 

 

 

 

 

 

 

            Sd/-                                                               Sd/- 

Place: Gurgaon   Sunil Sachdeva    Rakesh Dubey  

Date: 02.08.2016  (Chairman - CSR committee)    (Chief Executive Officer)      

    DIN- 00012115    PAN- AHPPD1370E        

      

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

ANNEXURE –IV  

 

Statement of Particulars of Employees Pursuant to provisions of section 197(12) of the Companies 

Act, 2013 and Read with Companies( Appointment and Remuneration of Managerial Personnel) 

Rules, 2014 

 

(i) the ratio of the remuneration of each director to the 

median remuneration of the employees of the company 

for the financial year;  

N.A. 

(ii) the percentage increase in remuneration of each 

director, Chief Financial Officer, Chief Executive Officer, 

Company Secretary or Manager, if any, in the financial 

year; 

Increase in Remuneration: 

Chief Executive Officer : 12%  

Chief Financial Officer :  12%  

Company Secretary :       - 

(iii) the percentage increase in the median remuneration 

of employees in the financial year; 

24.28% 

(iv) the number of permanent employees on the rolls of 

company as on March 2015;  

1978 

(v) the explanation on the relationship between average 

increase in remuneration and company performance;  

• Performance of the Company 

• Variable compensation is an integral part of 

the total pay package and is based on an 

individual’s performance rating and business 

unit performance.   

(vi) comparison of the remuneration of the Key 

Managerial Personnel against the performance of the 

company; 

For FY 2016, the Key Managerial personnel 

were paid around 7.31 of PAT.  

(vii) variations in the market capitalisation of the 

company, price earnings ratio as at the closing date of the 

current financial year and previous financial year and 

percentage increase over decrease in the market 

quotations of the shares of the company in comparison to 

the rate at which the company came out with the last 

public offer in case of listed companies, and in case of 

unlisted companies, the variations in the net worth of the 

company as at the close of the current financial year and 

previous financial year;  

Net Worth of the FY 2014-15- Rs. 47.97 Cr. 

Net Worth of the FY 2015-16- Rs. 67.21 Cr. 

Variation- Rs. 19.24 Crore   

Percentile Variation- (40.12%) 

 

(viii) average percentile increase already made in the 

salaries of employees other than the managerial 

personnel in the last financial year and its comparison 

with the percentile increase in the managerial 

remuneration and justification thereof and point out if 

there are any exceptional circumstances for increase in 

the managerial remuneration; 

 

 

 

 

The average increase in salaries of employees 

other than the managerial personnel in the 

last financial year was 26.53% while the 

increase in managerial remuneration was 12% 

(approx.). 

 

 

 

 

 

(ix) comparison of the each remuneration of the Key 

Managerial Personnel against the performance of the 

company 

The ratio of the remuneration of each KMP to 

the PAT of the Company is: 

1. Mr. Rakesh Dubey, CEO- 4.72% 

2. Mr. Durgeshwar Mishra- 1.99% 

3. Mr. Subash Mittal- (former CS)- 0.17% 

4. Mr. Sunil Malik- CS- 0.43% 

 

 



(x) the key parameters for any variable component of 

remuneration availed by the directors; 

 

 

NA 

(xi) the ratio of the remuneration of the highest paid 

director to that of the employees who are not directors 

but receive remuneration in excess of the highest paid 

director during the year; 

 

 

NA 

(xii) Affirmation that the remuneration is as per the 

remuneration policy of the company. 

Yes. 

 

 

                For and on behalf of Board  

                              For S V Creditline Private Limited 

 

Date: August 02, 2016 

Place: Gurgaon                                                                                             sd/- 

        Surinder Singh Kohli 

                  Chairman 

                  (DIN NO.: 00169907) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Management Discussion and Analysis Annexure- V 

Company’s Prospects, Future Plans and Business Overview: 

The Business of your company has scaled up rapidly through increase in the number of branches and 

employees of the Company. The Company is expanding its business to new geographical territories. 

The Company is hopeful in achieving more better performance during the current year. It remains to 

be seen whether the slew of the initiatives announced by the Central Government like “Make in India” 

programme, increase FDI Limits in certain sector, a financial inclusion effort through Pradhan Mantri 

Jan DhanYojana and India’s improved rating outlook gives a fillip to the performance of the financial 

year. Acknowledging that Non Banking Financial Companies (NBFCs) are engaged in financial lending 

to different sectors, the Finance Bill-2016 proposes to extend the benefit to NBFCs. This is a welcome 

move as NBFC’s account for a big chunk of lending in the country. From a period of low growth, high 

inflation and shrinking production, the Central Government has not only strengthened macro-

economic fundamentals, but has also propelled the economy to a higher growth trajectory. Various 

rating agencies and think tanks have predicted that India’s growth would accelerate sharply in the next 

few years. There are some initial indications of Interest rate cut by few bankers, which may help the 

company to reduce its cost of borrowings.    

Resources and Liquidity 

Over the years of operation, SVCL has developed partnerships with 30 banks and Financials 

Institutions. During the year, the Company has been availing various credit facilities from Banks, 

domestic and international lenders and from institutions for its microfinance operation which is the 

main activity of the Company. The Company has raised debt funds through Term Loan, listed & unlisted 

Non- Convertible Debenture, Working Capital facilities and also raised funds through securitization, 

assignment transactions and Business Correspondence. Total Borrowings of the Company as at March 

31,  2016 was Rs. 545.82 Crore including subordinate debt of Rs20 Crore. 

The Board of Directors of the Company during the F.Y 2015-16 allotted 4,000,000 (Forty Lacs ) Equity 

shares fully paid up for cash by way of Right issue basis. 

SVCL bank loan rating has been conducted by Credit Analysis and Research Limited (CARE). CARE has 

awarded SVCL a rating of “CARE BBB-(Triple B minus)” for long term bank facility. SVCL was also 

awarded BBB rating from Fitch India Ratings. The rating has been upgraded from a previous rating of 

BBB-(Triple B minus). 

“High Level of Adherence” of Code of Conduct Compliance Assessment (COCA) conducted by M2i 

consulting commissioned by SIDBI.  

The Company generally maintain enough liquidity in the system so as to meet requirement of funds for 

scheduled disbursements and repayments to lenders for about 30-35days. The Company has strong 

Asset Liability Maturity profile where in the Company has positive gap in all time buckets. 

In View of the overall positive environment in the Microfinance industry in India and better 

regulatory clarity, theoverall liquidity and funding to NBFC-MFI has further improved. The Company 

has been regular in repayment to all its lenders and has excellent relationship with all the financial 

institutions and banks. 

 

 

 



 

Industry Scenario/Opportunities 

The industry has matured with stronger institutions, the credit bureaus are functional, the investors 

and lenders are back in business, there is greater focus of the government on financial inclusion with 

launch of Micro Units Developments and Refinance Agency (Mudra), greater regulatory clarity, Reserve 

Bank of India considering giving new licence for Small and Payment banks etc. In view of the above, 

there are better days ahead for Indian Micro finance industry. Microfinance department, association 

with a large number of lenders and clean repayment track record, good credit rating in the sector which 

helped the company to achieve the performance better than its peers.  

Outlook 

The overall outlook for the Microfinance Industry has improved during the financial year 2015-16. The 

Reserve Bank of India has issued a number of circulars and provided the required regulatory clarity. A 

major outcome of the guidelines was the involvement of the credit bureaus to record and monitor the 

creditworthiness of borrowers. More and more use of Aadhaar as KYC by the Industry. There is a 

greater emphasis today on the credit scores prior to disbursement of loans, and subsequent data 

sharing with credit bureaus. The credit bureau checks enable MFI to assess the extent of leverage of 

prospective customers, and their repayment track record. Additionally, the Microfinance Institutions 

Network (MFIN) has prescribed a code of conduct that provides guidelines for MFI operations, and 

greater uniformity in their functioning. 

With various schemes launched by Government for financial inclusion there is a greater opportunities 

in microfinance sectors in the years to come. 

Risk/Treats & Concerns 

The Company is exposed to financial, operational and political risks. Because the MFI’s loan portfolio is 

its most valuable asset, the financial risk i.e credit, market and liquidity are of greatest concerns. To 

prepare for the Risk, company usually holds in reserve certain percentage of asset in cash and in short 

term assets. The Company maintains reserves and provisions in its financials for meeting expected or 

unexpected future contingencies. The Company follows a conservative Financial Approach by following 

prudential business and risk management practices.   

Adequacy of Internal Controls 

The Company has proper adequate internal control systems to ensure that all activities are monitored 

and controlled against any unauthorized use or disposition of assets. The Company has adequate 

working infrastructure having computerization in all its operations including accounts and 

Management Information System. 

The Internal Auditors of the Company conduct audits at various periodicity covering key areas of 

operations and reviews and evaluate the adequacy and effectiveness of Internal Controls, ensuring 

adherence to operating guidelines and systems recommending improvements for strengthening them. 

Human Resource Development 

The Company has young capable, experienced and dedicated manpower and various professionals 

support from in house and external sources with expertise in different areas leading the growth of 

company towards better operational and financial position. The number of employees as at March 31, 

2016 stood at 1978 (Previous Year 856). 

 

 



 

Deposits 

The Reserve Bank of India in exercise of its power under The Reserve Bank of India Act, 1934, has 

granted NBFC-MFI (Serial No. B.14.01603) status to the company and the company has no public 

deposit. The Board of Directors of the company has passed a resolution that the company will not 

accept public deposit during 2016-17. 

Reserve Bank of India-Registrations and Directions 

Your company has been following all relevant guidelines issued by the Reserve Bnak of India from time 

to time. Further your company has capital Adequacy of 17.17% as on March 31, 2016. The Non Banking 

Financial Company- Micro Finance Institutions (Reserve Bank) – Directions, 2011 (“NBFC-MFI 

Directions”) were issued in December 2011 by the Reserve Bank of India Act, 1934 (“RBI Act”). The 

Company satisfies these conditions and was reclassifies as a   Non Banking Financial Company- Micro 

Finance Institutions (“NBFCMFI”) on November 22, 2013. As a result the company is required to comply 

with the NBFC-MFI Directions. These directions include guidelines on qualifying assets criteria, assets 

classifications, provisioning, pricing of credit, capital adequacy, multiple lending, over-borrowing, 

compliances and fair practices. 

Listing with Stock Exchange 

The Non Convertible Debentures of the company is listed on the Bombay Stock Exchange. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

                          Annexure - VI 

 

Report on Corporate Governance 
COMPANY’S PHILOSOPHY ON CODE OF GOVERNANCE 
 

S V Creditline Private Limited (“the Company”) follows the highest standards of governance principles, 

given the profile of customers that the Company works with. This approach has helped the Company 

weathering the turbulent times that the MFI sector has faced over the last five years. This approach 

has also demonstrated that the vulnerability to a financial crisis is reduced through acceptance of the 

Company’s approach by other stakeholders in the ecosystem in which the Company operates. It has 

also ensured sustained access to capital and debt markets on a continuing basis. The Company is 

committed to strengthen this approach through adoption of ‘best in class’ philosophy, systems and 

processes in the realm of governance. 

 
In India, corporate governance standards for companies are also mandated under the Companies Act, 

2013 (“the Act”). In addition to the above, corporate governance standards for Non-Banking Finance 

Companies (“NBFCs”) are also prescribed by Reserve Bank of India (“RBI”). 

 
The Company has always believed in implementing corporate governance guidelines and practices that 

go beyond meeting the letter of the law and has comprehensively adopted practices mandated the 

Companies Act to fulfil its responsibility towards the stakeholders. These guidelines ensure that the 

Board of Directors (“the Board”) will have the necessary authority to review and evaluate the 

operations when required. Further, these guidelines allow the Board to make decisions that are 

independent of the Management. 

BOARD OF DIRECTORS 
 

Composition and category of the Board 
 

As on March 31, 2016, the Company’s Board comprised of Six (6) Directors, including three (3) 

Independent Directors, One Nominee Director nominated by SIDBI. During the Year Mr. Sundeep Kalsi, 

Independent Director in the Board, resigned with effect from March 05, 2016. The Chairman of the 

Board is a Non-Executive and Independent Director. The composition of the Board is in conformity with 

Companies Act,2013. 

 
During the year under review, the Board met nine (9) times on April 25, 2015, May 12, 2015, May 29, 

2015, August 25, 2015, August 28, 2015, September 23, 2015, November 10, 2015, December 11, 2015 

and March 05, 2016. The time gap between any two meetings was less than four months. 
 

The names of the members of the Board, their status, their attendance at the Board Meetings and the 

last AGM, number of other Directorships and Committee membership(s)/ chairmanship(s) of each 

Director are as under: 

 

 

 

 

 

 

 

 



Name of Director Category of Director 

No. of 

Meetings 

held in FY 

2016 

No. of 

meeting 

attended in 

FY 2016 

Whether 

attended last 

AGM 

No of 

Directorship

s held in 

other public 

companies 

Mr. Surinder Singh 

Kohli 

Non-Executive 

Director, Chairman 

and Independent 

Director 

9 9 Yes 10 

M. Vijay Parekh Director 9 4 Yes 4 

Mr. Sunil Sachdeva Director 9 9 Yes 3 

Mr. Rakesh Arora Independent Director 9 9 Yes 3 

*Mr. Sundeep Kalsi Independent Director 9 8 Yes 1 

Mrs Anita Roy Independent Director 9 8 No 2 

*Mr. Manoj Mittal Nominee Director 1 - - 1 

Mr. Ramesh Dharmaji Nominee Director 1 - - - 

 

Notes: 

1. None of the Directors held directorships in more than ten (10) public limited companies;   
2. None of the Directors is related to any Director or is a member of an extended family;   
3. None of the employees of the Company is related to any of the Directors;   
4. None of the Directors has any business relationship with the Company;   
5. None of the Directors has received any loans or advances from the Company during the year.  

 

*Note: Mr. Sundeep Kalsi resigned from the Board with effect from March 05, 2016. 

 Note: Mr. Manoj Mittal resigned from the Board with effect from February 17, 2016 

 

Information Supplied to the Board 
 

The Board has complete access to all information with the Company; inter alia, the following 

information is regularly provided to the Board as part of the agenda papers well in advance of the Board 

meetings or is tabled in the course of the Board meeting: 
 
• Annual operating plans, budgets and any update thereof;   
• Capital budgets and any updates thereof;   
• Quarterly results of the Company, operating divisions and business segments;   
• Minutes of the meetings of the Audit Committee and other Committees of the Board;   
• Information on recruitment and remuneration of KMP. 

• Show cause/ demand/ prosecution/ penalty notices which are materially important;   
• Fatal or serious accidents, dangerous occurrences, etc;  

 



  
• Any material default in financial obligations to and by the Company;   
• Non-compliance of any regulatory, statutory nature or listing requirements and shareholders 

service such as non-payment of dividend, etc.  

 

The Board works closely with the Executive Management Team to constantly review the evolving 

operating environment and strategies best suited to enhance the Company’s performance and 

periodically reviews compliance reports of all laws applicable to the Company as well as steps taken by 

the Company to rectify instances of non-compliance, if any. 

 

Code of Conduct 
 

Our Company has adopted theCode of conduct as prescribed by the MFIN and Sadhan. 
 

Committees of the Board 
 

The Board has constituted committees to delegate particular matters that require greater and more 

focussed attention in the affairs of the Company. These committees prepare the groundwork for 

decision-making and report to the Board. 

 
All decisions pertaining to the constitution of committees, appointment of members and fixing of terms 

of reference for committee members is taken by the Board. Details on the role and composition of 

these committees, including the number of meetings held during the financial year and the related 

attendance, are provided below: 

 

a) Audit Committee  
 

The Audit Committee (the “Committee”) is comprised of three (3) members including two (2) 

Independent Directors:  

 

1. Mr. Rakesh Arora (Chairman);   
2. Mr. Sunil Sachdeva 

3. Mr. Sundeep Kalsi (resigned w.e.f March 05,2016) and   
4. Mrs. Anita Roy (Inducted in Committee w.e.f. March 05, 2016).  

 

The Committee oversees the financial reporting process and reviews, with the Management, the 

financial statements to ensure that the same are correct and credible. The Committee has the ultimate 

authority and responsibility to select and evaluate the Independent Auditors in accordance with the 

law. The Committee also reviews performance of the Statutory Auditors, the Internal Auditors, 

adequacy of the internal control system and Whistle-blower mechanism. 

 

During the year under review, the Committee met five (5) times. These meetings were held on May 12, 

2015, September 19 2015, November 05, 2015, December 07, 2015 and February 26, 2016.  

 

The details of the attendance of the Directors at the Committee meetings are given below: 

 

Attendance record of the Audit Committee  

Name of the Member Position Status 
No. of Meetings 

Held 

No. of Meetings 

attended 
 

Mr. Rakesh Arora Independent Director Chairman 5 5  

Mr. Sunil Sachdeva Director Member 5 5  

Mr. Sundeep Kalsi Independent Director Member 5 5  

Mrs. Anita Roy Independent Director Member - -  

 

 



 

The Chief Financial Officer, who are responsible for the finance function, the Head of Internal Audit are 

regularly invited to attend meetings of the Committee. Mr. Sunil Malik, Company Secretary & 

Compliance Officer, is the secretary to the Committee. 

 

b) Asset Liability Management Committee  
 

The Asset Liability Management Committee (the “Committee”) is comprised of Four (4) members:  

 

1. Mr. Rakesh Arora (Chairman);   
2. Mr. Rakesh Dubey;   
3. Mr. Durgeshwar Mishra; 

4. Mr. Honey Ahuja(till November 07, 2015) 

5. Mr. Sanjeewan Kumar (from January 11, 2016 till March 05,2016) 

6. Mr. Saumya Harsh Pandey (w.e.f March 05,2016)  
 

 

The functions of the ALM Committee include addressing concerns regarding asset liability mismatches, 

interest rate risk exposure and achieving optimal return on capital employed while maintaining 

acceptable levels of risk including and relating to liquidity, market and operational aspects and adhering 

to the relevant policies and regulations. 

 

During the year under review, the Committee met four (4) times. These meetings were held on May 

12, 2015, July 10, 2015, October 13, 2015 and January 11, 2016. The time gap between any two 

meetings werenot less than four months. 

The details of the attendance of the Directors at the Committee meetings are given below: 

 

Attendance record of the ALCO Committee  
Name of the Member Position Status No. of Meetings No. of Meetings  

Mr. Rakesh Arora Independent Director Chairman 4 4  

Mr. Rakesh Dubey CEO Member 4 4  

Mr. Durgeshwar Mishra CFO Member 4 4  

Mr. Honey Ahuja VP- Finance & Legal Member 3` 3  

Mr. Sanjeewan Kumar Head-FIG Member 1 1  

Mr. Saumya Harsh Pandey Head- Risk Department Member - -  

 

c) Corporate Social Responsibility Committee  
 
The Corporate Social Responsibility Committee (the “Committee”) is comprised of Three (3) members 

including one (1) Independent director:  

 

1. Mr. Sunil Sachdeva (Chairman) 

2. Vijay Parekh (inducted w.e.f. March 05,2016 in place of Mr. Sundeep Kalsi) 

3. Mr. Rakesh Arora 

4. Mr. Sundeep Kalsi (resigned w.e.f March 05, 2016) 

 

The functions of the CSR Committee include formulation and monitoring of CSR Policy, recommending CSR  

budgets thereof, review of CSR initiatives undertaken/ to be undertaken by the Company and to do such 

other things as directed by the Board and in compliance with the applicable laws. 

 

The CSR policy of the Company are available on the website of the Company www.svcl.in. 

 

 

 

 

 



 

During the year under review, the CSR Committee met three (3) times. These meetings were held on 

May 12, 2015, September 19, 2015 and March 21, 2016. The details of the attendance of the members 

at the Committee meetings are given below: 

 
 

Attendance record of the CSR Committee  

Name of the Member Position Status No. of Meetings Held 

No. of Meetings 

Attended  

Mr. Sunil Sachdeva Director Chairman 3 3  

Mr. Vijay Parekh Director  Member - -  

Mr. Rakesh Arora Independent Director Member 3 3  

Mr. Sundeep Kalsi Independent Director Member 2 2  

 

d) Nomination and Remuneration Committee  
 

The Nomination and Remuneration Committee (the “Committee”) is comprised of Three (3) members 

including one (1) Independent director:  

 

Mr. Sundeepkalsi (Chairman) (resigned w.e.f March 05, 2016) 

Mr. Rakesh Arora (Chairman& Independent Director);  

Mr. Sunil Sachdeva 

Mrs. Anita Roy; (inducted w.e.f March 05, 2016) 

 

During the year under review, the NRC Committee met Four (4) times. These meetings were held on 

May 12, 2015, September 19, 2015, December 11, 2015 and March 05, 2016. The details of the 

attendance of the members at the Committee meetings are given below: 

 

Attendance record of the NRC Committee 

Name of the Member Position Status No. of Meetings Held 

No. of Meetings 

Attended 

Mr. Sundeep Kalsi Independent Director Chairman 4 4 

Mr. Rakesh Arora Independent Director Member 4 4 

Mr. Sunil Sachdeva Director Member 4 4 

Mrs. Anita Roy Director  Member - - 
 
 
e) Risk Management Committee  
 

The Company follows well-established and detailed risk assessment and minimization procedures. The 

Company especially focuses on improving its sensitivity to the assessment of risks and improving 

methods of computation of risk weights. The risk assessment and mitigation procedures are reviewed 

by the Board periodically.  

 

The Risk Management Committee (the “Committee”) is comprised of Four (4) members under the 

Chairmanship Independent director Mr. Rakesh Arora:  
 

1. Mr. Rakesh Arora (Chairman & Independent Director);   
2. Mr. Rakesh Dubey;  and  
3. Mr. Durgeshwar Mishra 

4. Mr. Saumya Harsh Pandey( Head Risk Department) 

During the year under review, the RMC Committee met three (3) times. These meetings were held on 

May 12, 2015, July 10, 2015, and March 21, 2016. The details of the attendance of the Members at the 

Committee meetings are given below: 

 

 



 

Attendance record of the RMC Committee 

 

 

The functions of the RM Committee include monitoring and reviewing risk management plan, 

operational risk, information technology risk, integrity risk, etc. and taking strategic actions in mitigating 

risk associated with the business. 

 

f) Borrowing Committee  
 

The Company Constituted Borrowing Committee to borrow fund for day to day business operations of 

the Company. The Board pursuant to their meeting held on May 12, 2015 authorised the Borrowing 

Committee to borrow fund upto the limit of Rs. 1000 Cr. as approved by the shareholders in their 

meeting held on September 13, 2013. 

 

The Borrowing Committee (the “Committee”) is comprised of Five (5) members under the Chairmanship 

of Independent director Mr. Rakesh Arora:  
 

1. Mr. Rakesh Arora (Chairman & Independent Director);  

2. Mr. Sunil Sachdeva 

3. Mr. Sundeep Kalsi (resigned w.e.f March 05,2016)  
4. Mr. Rakesh Dubey;  and  
5. Mr. Durgeshwar Mishra  

 

During the year under review, the Borrowing Committee met Eighteen (18) times. These meetings were 

held on April 16, 2015, April 29, 2015, May 29, 2015, June 25, 2015, June 26, 2015, July 1, 2015, August 

18, 2015, September 28, 2015, October 20, 2015, October 30, 2015, December 11, 2015, December 30, 

2015, January 28, 2016, February 09, 2016, February 24, 2016, February 29, 2016, March 21, 2016 and 

March 29, 2016. The details of the attendance of the Members at the Committee meetings are given 

below: 

 

Attendance record of the Borrowing Committee 

 

Name of Member Position Status No. of Meeting held No. of 

Meetings 

Attended 

Mr. Rakesh Arora Chairman & Independent 

Director 

Chairman 18 18 

Mr. Sunil Sachdeva Director Member 18 18 

Mr. Sundeepkalsi Independent Director Member 16 16 

Mr. Rakesh Dubey CEO Member 18 18 

Mr. Durgeshwar 

Mishra 

CFO Member 18 17 

 

 

 

 

 

Name of the Member Position Status No. of Meetings Held 

No. of Meetings 

Attended 

Mr. Rakesh Arora Chairman Chairman 3 3 

Mr. Rakesh Dubey CEO Member 3 3 

Mr. Durgeshwar Mishra CFO Member 3 3 



 

The functions of the Borrowing Committee to raise funds on regular basis as required by the Company to 

perform day to day operations. 

 

Performance evaluation of Board Members 
 

The Act stipulates the performance evaluation of the Directors including Chairperson, Board and its 

Committees. Considering the said provisions, the Company adopted Nomination and Remuneration Policy 

as recommended by the NRC Committee and approved by the Board. 

 

Sitting fees 

 In line with Companies Act, 2013 Company only pays sitting fees to the Independent directors as approved 

by the Board in their meeting held on May 12, 2015. The detail with respect to payment of sitting fees 

mentioned below: 

Name of Directors Sitting fees(in INR.) Salary /or any kind of perquisites 

Mr. S S. Kohli      80,000 - 

Mr. Sundeep Kalsi       70,000 - 

Mr. Rakesh Arora       80,000 - 

Mrs. Anita Roy        80,000 - 

 

Familiarization programme 

The Board has been apprised/ familiarized about the business performance, product and processes, 

business model, nature of the industry in which the Company operates, roles and responsibilities of the 

Board Members under the applicable laws, etc., on a periodic basis. 

 
MANAGEMENT 

 

Management Discussion and Analysis 
 

The Annual Report has a detailed chapter on Management Discussion and Analysis. 

 

GENERAL BODY MEETINGS 
 

Details of the last three Annual General Meetings. 

 

Financial Year Category Location of the meeting Date Time 

2014-15 AGM Delhi September 24,2015 10:00 a.m. 

2013-14 AGM Delhi July 17,2014 12:00 p.m. 

2012-13 AGM Delhi July 17,2013 5:00 p.m. 
 
 

DISCLOSURES 
 

Materially significant related party transactions 
 

No materially significant related party transactions that may have potential conflict with the interests 

of the Company at large were reported during FY 2016. 
 
 
 
 
 



 
 
 
Details of non-compliance by the Company 
 

The Company has complied with all the requirements of regulatory authorities. No penalties/ strictures 

were imposed on the Company by the stock exchanges or the SEBI or any statutory authority on any 

matter relating to the capital market during the last three years. 
 
 
  
 
Whistle-blower mechanism 
 

The Company has adopted the Whistle-blower Policy pursuant to which employees of the Company 

can raise their concerns relating to malpractices, inappropriate use of funds or any other activity or 

event which is against the interest of the Company. Further, the mechanism adopted by the Company 

encourages the employees to report genuine concerns or grievances and provides for adequate 

safeguards against victimization of employees. 

 

Disclosure of accounting treatment in preparation of financial statements 
 

The Company has followed the guidelines of accounting standards laid down by the Institute of 

Chartered Accountants of India (ICAI) in preparation of its financial statements. 

 
 
General Shareholders Information 
 
 

1. Annual General Meeting  
 

Date:  August 03, 2016 
Time: 10:00 a.m 
Venue: Sukoon Farms, Mandi Road, Chhatarpur-110074 
 

2. Financial Calendar 
 

Financial year: April 1, 2015 to March 31, 2016, half yearly results were announced on: 
 

• November 10, 2015: First Half yearly results for the period ended September 30,2015 
• May 30, 2016: Annual results dated March 31, 2016 

 
 

For the year ending March 31, 2017 results were announced on/will announced (Tentative 
dates): 
 

• Within 45 days from the end of Quarter i.e. September 30,2016 
• Within 60 days from the end of Financial year 

 
 

3. Listing on Stock Exchange & Stock Codes: 
 

At present, the Non-convertible debentures are listed on BSE Limited (BSE). The annual listing 
fees for FY 2016 has been paid: 
 
 

Registrar & Share Transfer Agents 
 

The Company has appointed M/s Linkin Time Private Limited 
    C-13 Pannalal Silk Mills Compound 

LBS Marg, Bhandup West 
Mumbai 400 078 
Tel: 022-2594 6970 
Toll Free Number: 1800 2208 78 
Email Id:  rnt.helpdesk@linkintime.co.in 

 



 

 

Equity shares 
 

As at March 31 2016, all Equity shares of the Company are in the physical form.   

 
 

Branch Offices 
 

The Company has 202 branches as on March 31, 2016 across India. 

 

Address for correspondence 
 

Shareholders/ Investors may write to the Company Secretary at the following address: 
 

The Company Secretary  
S V Creditline Private Limited  
Registered Office Address:  
815, 8th Floor, Hemkunt Chamber, 89, Nehru Place,  
New Delhi, India - 110019  
Email Address: info@svcl.in 

 

In addition to the aforesaid, Debenture holders may write to the Debenture Trustee at the following 

address: 
 

GDA Trusteeship Limited 

Office No. 1, 2 & 3,  

4th Floor, Rahimtoola House, 

7 Homji StreetFort,  

Mumbai - 400001  

Phone Office:-022 - 4922 0555 

Fax:-022 - 4922 0505  

Email:-gdamumbai@gdatrustee.com 

dt.mumbai@gdatrustee.com 

 

Axis Trustee Services Limited 

2 nd Floor 'E', Axis House 

Bombay Dyeing Mills Compound, 

PandurangBudhkar Marg, 

Worli, Mumbai - 400 025 

Phone: +91 22 2425 5215/5216 

Fax: +91 22 2425 4200 

Email: debenturetrustee@axistrustee.com 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Annexure  

Committees of the Board and Composition 

  

Committee Revised Constitution As on March 31, 2016 

approved by the Board at its Meeting  

 

  

  

   

 Mr. Rakesh Arora (Chairman);  

Asset Liability Management Committee Mr. Rakesh Dubey;  

Mr. Durgeshwar Mishra; and 

Mr. Soumya Harsh Pandey(Head- Risk Department)  

 

  

 Mr. Sunil Sachdeva(Chairman);  

 Mr. Vijay Parekh and  

Corporate Social Responsibility Committee Mr. Rakesh Arora;  

   

 Mr. Rakesh Arora (Chairman);  

  Nomination and Remuneration Committee Mr. Sunil Sachdeva and  

Mrs. Anita Roy;  

  

 Mr. Rakesh Arora (Chairman);  

Risk Management Committee Mr. Rakesh Dubey; 

Mr. Durgeshwar Mishra and 

 

 Mr. Soumya harsh Pandey.  

 Borrowing Committee Mr. Rakesh Arora (Chairman) 

Mr. Sunil Sachdeva 

Mr. Rakesh Dubey 

Mr. Durgeshwar Mishra 

 

   



 

                                             Annexure- VII 

Form No. MGT-9 

EXTRACT OF ANNUAL RETURN AS ON THE FINANCIAL YEAR ENDED ON MARCH 31,2015 

 

[Pursuant to section 92(3) of the Companies Act, 2013 and rule 12(1) of the 

Companies (Management and Administration) Rules, 2014] 

I. REGISTRATIONANDOTHERDETAILS: 

 

i. CIN 

 

U71290DL1996PTC081376 

ii. Registration Date 

 

22-08-1996 

iii. Name of the Company 

 

S V Creditline Private Limited 

iv. Category/Sub-Category of the Company 

 

 Non-Banking Financial Company- 

Microfinance Institution( NBFC- MFI) 

v. Address of the Registered office and 

contact details 

 

815, 8th Floor, Hemkunt Chambers 

89, Nehru Place, New Delhi- 110019 

vi. Whether listed company 

 

Yes/No Only NCDs are listed 

vii. Name, Address and Contact details of 

Registrar and TransferAgent,ifany 

 

Link Intime India Pvt Ltd 
C-13 Pannalal Silk Mills Compound 
LBS Marg, Bhandup West 
Mumbai 400 078 

Tel  :  022 - 2594 6970 

Toll free 

number 
 :  1800 2208 78 

Email Id:  rnt.helpdesk@linkintime.co.in 

 

 

 

 

 

 

 

 

 

 



II. PRINCIPAL BUSINESS ACTIVITIES OF THE COMPANY 

 

All thebusinessactivitiescontributing10%ormoreofthetotal turnover of the company shall be 

stated:- 

 

Sr.N

o. 

NameandDescription of 

mainproducts/ services 

NIC Code of the Product/ 

service 

%  to total turnover of the 

company 

1 Providing Small value 

(microfinance) loans 

64990 

(other financial service 

activities) 

99.99% 

 

 

III. PARTICULARS OF HOLDING, SUBSIDIARY AND ASSOCIATE COMPANIES 

 

N.A 

 

IV. SHARE HOLDING PATTERN (Equity Share Capital Breakup as percentage of Total Equity) 

 

i. Category-wiseShareHolding 

 

Category of 

Shareholders 

No .of Shares held at the beginning of 

the year 

No. of Shares held at the end of the 

year 

% Change 

during 

The 

year 

 De

mat 

Physical Total % of 

Total 

Share

s 

De

m 

at 

Physical Total % of 

Total 

Shares 

 

A. Promoter          

1) Indian          

a) Individual/ HUF          

b) Central Govt          

c) State Govt(s)          

d) Bodies Corp Nil 19,423,032 19,423,032 50% - 21,423,032 21,423,03

2 

50% 10.29% 

e) Banks / FI          

f) Any Other          

 

Sub-total(A)(1):- 

Nil 19,423,032 19,423,032 50% - 21,423,032 21,423,03

2 

50% 10.29% 

2) Foreign          

g) NRIs-Individuals          

h) Other-Individuals          

i) Bodies Corp. Nil 19,423,032 19,423,032 50% - 21,423,032 21,423,03

2 

50% 10.29% 

j) Banks / FI          

k) Any Other….          

 

Sub-total(A)(2):- 

Nil 19,423,032 19,423,032 50% - 21,423,032 21,423,03

2 

50% 10.29% 



B. Public Shareholding          

1. Institutions          

a) Mutual Funds          

b) Banks / FI          

c) Central Govt          

d) State Govt(s)          

e) Venture Capital Funds          

f) Insurance Companies          

g) FIIs          

h) Foreign Venture 

Capital Funds 

         

i) Others (specify)          

 

Sub-total(B)(1) 

 Nil Nil Nil - Nil Nil Nil Nil 

2. Non Institutions          

a) Bodies Corp. 

(i) Indian 

(ii) Overseas 

         

b) Individuals 

 

(i) Individual 

shareholders holding 

nominal share capital 

uptoRs. 1 lakh 

 

(ii) Individual 

shareholders holding 

nominal share capital in 

excess of Rs 1 lakh 

         

c) Others(Specify)          

 

Sub-total(B)(2) 

Nil Nil Nil Nil - Nil Nil Nil NIl 

 

Total Public Shareholding 

(B)=(B)(1)+ (B)(2) 

Nil Nil Nil Nil - Nil Nil Nil NIl 

C.  Shares held by 

Custodian for GDRs 

&ADRs 

Nil Nil Nil Nil - Nil Nil Nil NIl 

Grand Total 

(A+B+C) 

 38,846,064 38,846,064 100

% 

- 42,846,064 42,846,06

4 

100% 10.29% 

 

  



 

ii. Shareholding of Promoters 

 

Sr. 

No 
Shareholder’s Name Shareholding at the beginning of the year Shareholding at the end of the year 

 

  No. of Shares % of total 

Shares of 

the 

company 

%of 

Shares 

Pledged / 

encumbe 

red to 

total 

shares 

No. of Shares % of total 

Shares of 

the 

company 

%of Shares 

Pledged / 

encumbe 

red to 

total 

shares 

% change 

in share 

holdi ng 

durin g 

the year 

1. S V Corporation 

Pvt. Ltd. 

19,423,032 50% Nil 21,423,032 50% Nil 10.29% 

2. Vans Pte Ltd., 

Singapore 

19,423,032 50% Nil 21,423,032 50% Nil 10.29% 

 Total 38,846,064 100% Nil 42,846,064 100% Nil 10.29% 

 

 

iii. Change in Promoters’ Shareholding (please specify, if there is no change 

 

Sr. 

no 

 Shareholding at the beginning of the 

year 

Cumulative Shareholding during the year 

  No. of shares % of total shares of 

the company 

No. of shares % of total shares of 

the company 

1 At the beginning of the year 

 

38,846,064 100% 38,846,064 100% 

2 Date wise Increase / Decrease in 

Promoters Share holding during the 

year specifying the reasons for 

increase 

/ decrease (e.g. allotment / transfer / 

bonus/ sweat equity etc): 

 

2,000,000 

 

Date: (May-29-

15) 

 

Reason: 

Allotment 

100% 40,846,064 

 

100% 

3 Date wise Increase / Decrease in 

Promoters Share holding during the 

year specifying the reasons for 

increase 

/ decrease (e.g. allotment / transfer / 

bonus/ sweat equity etc): 

 

2,000,000 

 

Date: (March-23-

16) 

 

Reason: 

Allotment 

100% 42,846,064 

 

100% 

3 At the End of the year 

 

  42,846,064 

 

100% 

 

  



V. Shareholding Pattern of top ten Shareholders:  

(Other than Directors, Promoters and Holders of GDRs and ADRs): 

 

Sr. 

no 

For Each of the Top 10 

Shareholders 

Shareholding at the beginning of the 

year 

Cumulative Shareholding during the year 

  No. of shares % of total shares of 

the company 

No. of shares % of total shares of 

the company 

1 At the beginning of the year 

 

38,846,064 100% 38,846,064 100% 

2 Date wise Increase / Decrease in 

Promoters Share holding during the 

year specifying the reasons for 

increase 

/ decrease (e.g. allotment / transfer / 

bonus/ sweat equity etc): 

 

2,000,000 

 

Date: (May-29-

15) 

 

Reason: 

Allotment 

100% 40,846,064 

 

100% 

3 Date wise Increase / Decrease in 

Promoters Share holding during the 

year specifying the reasons for 

increase 

/ decrease (e.g. allotment / transfer / 

bonus/ sweat equity etc): 

 

2,000,000 

 

Date: (March-23-

16) 

 

Reason: 

Allotment 

100% 42,846,064 

 

100% 

3 At the End of the year 

 

  42,846,064 

 

100% 

 

 

Shareholding of Directors and Key Managerial Personnel: - Not applicable 

 

 Shareholding of each Directors and 

each Key Managerial Personnel 

No. of shares % of total shares 

of the company 

No. of shares % of total shares of 

the company 

1 At the beginning of the year 

 

    

2 Date wise Increase / Decrease in 

Promoters Share holding during the 

year specifying the reasons for 

increase 

/ decrease (e.g. allotment / transfer / 

bonus/ sweat equity etc): 

 

    

3 Date wise Increase / Decrease in 

Promoters Share holding during the 

year specifying the reasons for 

increase 

/ decrease (e.g. allotment / transfer / 

bonus/ sweat equity etc): 

 

    

3 At the End of the year 

 

    

 



VI. INDEBTEDNESS 

 

Indebtedness of the Company including interest outstanding/accrued but not due for payment 

(in lacs.) 

 

 Secured Loans 

excluding deposits 

Unsecured 

Loans 

Deposits Total 

Indebtedness 

Indebtedness at the beginning of 

the financial year 

 

i) Principal Amount 

ii) Interest due but not paid 

iii) Interest accrued but not 

 

 

 

 

37,483.07 

Nil 

94.69 

 

 

 

 

1,000.00 

Nil 

8.92 

 

 

 

 

Nil 

 

 

 

 

 

38,483.07 

Nil 

103.61 

 

Total(i+ii+iii) 

37,577.76 1008.92 Nil 38,586.68 

Change in Indebtedness during 

the financial year 

 -  Addition 

 -  Reduction 

 

 

15,326.68 

 

 

1,000.49 

 

 

Nil 

 

 

 

16,363.17 

 

Net Change 

15,326.68 1,000.49 Nil 

 

16,363.17 

Indebtedness  at the 

end  of the financial year 

 

i) Principal Amount 

ii) Interest due but not paid  

iii) Interest accrued but not due 

 

 

 

52,582.29 

Nil 

358.15 

 

 

 

2,000.00 

Nil 

9.41 

 

 

 

Nil 

 

 

 

54,582.29 

Nil 

367.56 

 

 

Total (i+ii+iii) 

52,940.44 2,009.41 Nil 54,949.85 

 

VII. REMUNERATION OF DIRECTORS AND KEY MANAGERIAL PERSONNEL 

 

i. Remuneration to Managing Director, Whole-time Directors and/or Manager- Not applicable 

 

Sl. No. Particulars of Remuneration 
Name of MD/WTD/ Manager 

Total 

Amount 

1. Grosssalary 

 

(a)Salary as per provisions 

containedinsection17(1) of the Income-tax Act, 

1961 

 

(b)Value of perquisites u/s 

17(2)Income-taxAct, 

1961 

 

(c)Profitsinlieuofsalaryundersection17(3)Income- 

taxAct,1961 

 

 

 

- 

 

 

 

 

- 

 

 

 

- 

 

 

- 

 

 

 

 

- 

 

 

 

- 

 

 

- 

 

 

 

 

- 

 

 

 

- 

 

 

- 

 

 

 

 

- 

 

 

 

- 

 

 

- 

 

 

 

 

- 

 

 

 

- 

2. Stock Option 

 

 

- 

- - - - 



3. Sweat Equity 

 

- - - - - 

4. Commission 

-  as % of profit 

-  others, specify… 

 

- - - - - 

5. Others, please specify 

 

- - - - - 

6. Total(A) 

 

- - - - - 

 Ceiling as per the Act 

 

- - - - - 

 

 

ii.Remuneration to other directors:       - Not applicable 

 

Sl. No. Particulars of Remuneration 
Name of MD/WTD/ Manager 

Total 

Amount 

 Independent Directors 

·Fee for attending board committee meetings 

·Commission 

·Others, pleases specify 

 

- - - - - 

 Total(1) - - - - - 

Other Non- Executive Directors 

·Fee for attending board  committee meetings 

·Commission 

·Others, please specify 

 

- - - - - 

 Total(2) - - - - - 

Total(B)=(1+2) - - - - - 

Total Managerial Remuneration - - - - - 

 Overall Ceiling as per the Act - - - - - 

 

iii.Remuneration to Key Managerial Personnel Other Than MD/Manager/WTD 

 

Sl. no. Particulars of 

Remuneration 

Key Managerial Personnel 

  CEO Company 

Secretary* 

CFO Total 

1. Gross salary 

(a)Salary as per provisions 

contained in section17(1)of the 

Income-tax Act,1961 

 

(b)Value of perquisites u/s 

17(2)Income-tax 

Act,1961 

 

(c)Profits in lieu of salary under 

section 17(3)Income-tax 

Act,1961 

5,295,776 477,076 2,236,033 8,008,885 

 

 



2. Stock Option - - - - 

3. Sweat Equity - - - - 

4. Commission 

-  as % of profit 

-others ,specify… 

- - - - 

5. Others, please specify - - - - 

6. Total 5,295,776 477,076 2,236,033 8,008,885 

 

VIII. PENALTIES/PUNISHMENT/COMPOUNDINGOFOFFENCES:  -    Nil 

 

Type Section of 

the 

companies 

Act 

Brief 

description 

Details of Penalty/ 

Punishment/Compounding 

fees imposed 

Authority[

RD 

/NCLT/Co

urt] 

Appeal 

made. 

If 

any(giv

e 

details) 

A.A.A.A. CCCCompaompaompaompannnnyyyy 

Penalty      

Punishment      

Compoundin

g 

     

B.B.B.B. DirDirDirDirecececectotototorrrrssss 

Penalty      

Punishment      

Compoundin

g 

     

C.C.C.C. OOOOttttherherherher    OOOOffffffffiiiicecececersrsrsrs    IIIInnnn    DefaultDefaultDefaultDefault 

Penalty      

Punishment      

Compoundin

g 

     

 

 

 

         For and on behalf of Board  

                              For S V Creditline Private Limited 

 

Date: August 02, 2016 

Place: Gurgaon sd/- 

                   Surinder Singh Kohli 

                           Chairman 

                      (DIN NO.: 00169907) 

 

 












































































































