
























































Amendments in Part C of the ESOP 2023 is stated below: 

ExisƟng 
Clause 

ExisƟng Provisions New 
Clause 

New Provisions 

2.1 viii “Company” means Fusion Micro Finance 
Limited 

2.1 viii “Company” means Fusion Finance Limited 
 

3.1 The maximum number of opƟons that may 
be granted under ESOP 2023 shall not exceed 
10,00,000* (Ten Lakhs only), with each such 
OpƟon conferring a right upon the Employee 
to apply for one Share of the Company, in 
accordance with the terms and condiƟons of 
such issue and subject to the provisions of 
ESOP 2023. 

3.1 The maximum number of opƟons that may be 
granted under ESOP 2023 shall not exceed 
60,00,000 (Sixty Lakhs only), with each such 
OpƟon conferring a right upon the Employee 
to apply for one Share of the Company, in 
accordance with the terms and condiƟons of 
such issue and subject to the provisions of 
ESOP 2023. 
 

8.1 Employee Stock OpƟons granted under ESOP 
2023 shall vest not before 1 year from the 
Grant Date and not aŌer          maximum 
VesƟng Period of 4 years from the date of 
grant of such OpƟons. 

8.1 Employee Stock OpƟons granted under ESOP 
2023 shall vest not before 1 year from the 
Grant Date and not aŌer maximum VesƟng 
Period of 6 years from the date of grant of 
such OpƟons.  The exact proporƟon in which 
the OpƟons would vest and vesƟng period 
shall be determined by the CommiƩee, 
subject to the minimum VesƟng Period of one 
year from the date of Grant of OpƟons and 
Maximum VesƟng period as above. 
 

8.2 VesƟng of OpƟons would be subject to 
conƟnued employment with the Company, 
including Subsidiary Company(ies), Holding 
Company, as the case may be, and thus the 
OpƟons would vest essenƟally on passage of 
Ɵme. In addiƟon to this, the CommiƩee may 
also specify certain performance criteria 
subject to saƟsfacƟon of which the OpƟons 
would vest. 
 

8.2 VesƟng of OpƟons would be subject to 
conƟnued employment with the Company, 
including Subsidiary Company(ies), Holding 
Company, as the case may be, and thus the 
OpƟons would vest essenƟally on passage of 
Ɵme.  
 
In addiƟon to Ɵme-based vesƟng of opƟon, 
the CommiƩee, in its discreƟon, at the Ɵme 
of each Grant, may lay down certain 
performance metrics on the achievement of 
which the granted OpƟons would vest, the 
detailed terms and condiƟons relaƟng to 
such performance based VesƟng, and the 
proporƟon in which OpƟons are granted 
under ESOP 2023 would vest (subject to the 
minimum and maximum VesƟng Period as 
specified above). 
 

14. The shares transferred to the grantees arising 
out of exercise of vested opƟons, shall not be 
subject to any lock-in restricƟons 

14. The lock in period, if any, on the shares 
transferred to the grantees arising out of 
exercise of vested opƟons, shall be 
determined by the CommiƩee in accordance 
with the provisions of this scheme and 
applicable laws. 
 

Other amendments 
the reference to the name of the Company-Fusion Micro Finance Limited be subsƟtuted by Fusion Finance Limited 
pursuant to the approval of the members of the Company by way of postal ballot resoluƟon passed on June 09, 2024 and 
fresh cerƟficate of incorporaƟon dated issued by Registrar of Companies, NCT of Delhi & Haryana on July 09, 2024. 


